
CELL PHONE POLICY IMPLEMENTATIONTHE CELL PHONE

This Employee Cell Phone Policy template includes key components to include when establishing a cell phone usage
policy for employees while at work.

No one wants to be this boss: Practical Ways to Get the Word Out Creating a compelling vision is great but if
no one hears about it thenâ€¦ does it matter? Sample cell phone agreement for employees The prevalence of
smartphones requires employers to address the way their employees interact with devices in the workplace.
Upon expiration of each contract, the device will transfer ownership from Cabrini to the employee at no cost.
If email, text message or social media notifications are distracting, productivity rates may decrease. Regardless
of the conflict, a carefully crafted mobile phone policy at work allows your employees freedom and the
company a well documented policy. Banning texting and talking on the smartphone while driving supplies the
employer some legal coverage if an employee is involved in an accident while using the smartphone. The
volume of their speaking should be appropriate for the environment. Sign up for our day free trial today. This
information is for guidance, ideas, and assistance. Apps can provide a world of ease on our smartphones
however, productivity can take a huge dip when employees spend their time keeping up with the Kardashians,
filling their brackets, or playing words with friends. Likewise, it can undermine employee trust and morale if a
person is photographed or video recorded without their consent. Avoid using your work phone for
accomplishing personal tasks. Use their phones for any reason while driving a company vehicle. The job
function of the employee requires them to be accessible outside of scheduled or normal working hours. Do not
record confidential information on any phone unless you have written permission from the company.
Correction When Needed: Disciplinary action may incur when improper cell phone usage occurs. Many
companies choose to implement personal mobile phone policy in order to ensure employees focus on their
tasks or to reduce the risk of security breaches. Therefore, you are required to stop your vehicle in a safe
location so that you can safely use your cell phone or similar device if you need to make or respond to a phone
call. During the transition period, lasting for two years, or the duration of the current contract period, if longer
than two years, phone ownership will remain with the University and the full amount of the contract will be
paid. As their employer, it is important that you communicate what is acceptable and unacceptable policy
when it comes to their use of personal cell phones during work hours. Aside from legal coverage, by banning
smartphones in meetings, the employer should experience more productive, interactive meetings where the
attendees are focused on the goals of the meeting. Employers should take the time to communicate their
expectations regarding appropriate employee conduct to all employees. There are technological applications
that a company can implement to help make the policies easier to adhere to. Pdf Document Share Looking for
an all-in-one recruiting solution? But changes cannot occur in a void. While we specialize in keeping your
drivers safe, we are also available to help craft an effective policy for non-driving employees as well.


