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Good followership, by contrast, is the stuff of nearly nothing. Most of the limited research and writing on subordinates
has tended to either explain their behavior .

These particular traits in an organization pursue the advancement in areas of different individuals. A leader is
responsible for his or her followers and the overall goal of the group or organization. Usually the leader has
power over the follower, because the last depends on the leader in the matter of salary increase, job
assignments, advancement, expansion of authorities etc. The results may be because followership is thought of
as a negative and demeaning term Therefore the qualified leader tries to support the rational power balance,
which is sufficient for achievement of objectives, but does not cause sensations of deprivation and
insubordination for followersâ€¦ Like this sample? A leader is a motivation for others that inspires individuals
to aim high and attain that aim. Subtopic 2: Both followers and servant leaders place principles and values
first, even being willing to step aside and let others shine when necessary. Therefore, leaders must seek
development opportunities to optimize their effectiveness. A leader is responsible for his or her followers and
the overall goal of the group or organization. Subtopic 2: Both followership and servant leadership demand
self-sacrifice and an ability to surrender the ego. Leadership and followership are intertwined, but the
difference in books on the subjects is about  Subtopic 3: Because effective servant leadership depends on
collaboration, servant leadership also depends on effective followership. A fresh look at followership: A
model for matching followership and leading styles. Ironically, the importance of followership is often
overlooked. Topic 3 sentence: Servant leadership is about steering the ship in the right direction according to
shared values and principles, inspiring trust and effective followership. Topic 2 sentence: Both servant
leadership and followership require strength of character, selflessness, and collaboration to achieve mutual
goals. Webster's dictionary defines follow as to come or occur after, but it does not necessarily imply a causal
relationship with what goes before. On the other hand, the second major component of leadership is the
followers. Without followers, a leader would be worthless. Subtopic 3: While some followers may have
valuable insight, followership does not require the cultivation of a cohesive vision. Leaders are the people held
accountable or everything that happens, good or bad. Great leaders are ethical stewards who generate high
levels of commitment from followers. The idea seemed to be not only that our school system will be improved
through the development of strong leadership on its own an important recognition , but also that anyone and
everyone can be a leader in his or her own position within the system The pass several weeks have been very
valuable to me. Leadership and followership are intertwined, but the difference in books on the subjects is
about  We know that academic writing can be boring and difficult, and we are always ready to help. Is it
possible for a follower make or break an organization? It was clear that one of the attributes of a competent
director is the ability to empower members. I have learned many different leadership styles and how to handle
real life situation such as crisis in the workplace. These particular traits in an organization pursue the
advancement in areas of different individuals.


