
PROS AND CONS OF RAISING A

Is the minimum wage too high? Too low? Should you raise your entry-level employees' wages beyond the federal/state
minimums? In , the U.S. Congress.

Five years later, FLSA included state and local government employees. Fifth, minimum wage laws may not
reduce the country's poverty. Raising the minimum wage to this extent disregards the experiences of other
workers. It's used as a base for negotiations. You can read their profiles to learn more about them, interview
them on the phone or in person and choose who to work with in the future. In just 90 days after raising the
minimum wage in New York City, over 4, full-time restaurant positions were cut from the economy. The
minimum wage laws in the United States at the state level, however, are very different. If not, then the
employer must make up the difference. Which employees qualify for FSLA exemptions? It also included more
workers in service industries such as laundries, hotels, and farms. Here is a summary of the pros and cons of
raising the minimum wage. Raising the minimum wage encourages under-employment. The trends that occur
with unemployment in the state have followed a similar path as the rest of the country. Raising the minimum
wage can lead to lower employee turnover rates. Some cities in California have higher minimum wages. That
action forces employers into a costly cycle of turnover and training from which they might never escape. It
should be noted, however, that Washington State, with the highest minimum wage, was also ranked as the top
economy in the U. It places the value of an income at the same rate of inflation. Wages cannot be so high that
they reduce a company's ability to keep labor costs low during a recession. Too low? The wage can vary by
state or by employee status, such as age. In setting a minimum wage, the government has to find the sweet
spot between protecting workers and giving businesses the flexibility they need to remain competitive.
Depending upon on how high the minimums are raised, some supervisors might find themselves earning the
same amount as their direct reports.


