
PROMOTING GOOD GOVERNANCE IN PUBLIC INSTITUTIONS

for implementing good governance in public sector entities. The aim of this International Framework is to promote the
development of robust governance by.

Bresnen, M. Transparency and Open Information Systems Transparency is an important aspect of good
governance, and transparent decision making is critical for the private sector to make sound decisions and
investments. Most of the articles on the subject of corporate governance in the public sector seem to be
qualitative in their research methodology, but some quantitative research has been conducted as well.
Evidence of a need for an expansion and exploration of qualitative and quantitative research on the
effectiveness and efficiency of public sector corporate governance appears to be an area of focus that can be
further developed by additional research into its effectiveness and efficiency in other countries around the
world. Accountability requires clarity about who is accountable to whom for what and that civil servants,
organisations and politicians are held accountable for their decisions and performance. Sharma, R. The goal of
appreciative inquiry is to drill down to the best practices of organizations and build on this data in a more
positive way. Anyone can conduct an appreciative inquiry. Lomi, A. Research into this indicated some benefit
overall, but the risk of non-executives having different values undermined the potential performance of the
board. Excessive specification can lead to rigidities and risk of selective application of regulations. Haut de
page Notes 1 Barratt, P. Ferlie, E. Van De Ven, Andrew H. Accountability can be strengthened through formal
reporting requirements and external scrutiny such as an independent Audit Office, Ombudsmen, etc. Case
studies have shown that application of appreciative inquiry can yield positive change. Howard, C. Reliability
and predictability require certain degree of political stability. Collective levels, conceptual levels, and
individual levels are all considered aspects of the transformative process, and thus represent the working tiers
of this conception and the tiers are thought to be acting on each other. It required the tweaking of some of the
rules and processes associated with its functionality. As a result of this development, public sector corporate
governance models like the board of directors model has been determined by research to facilitate a
co-determinate process of organizational decision-making that increases effectiveness and efficiency. Since ,
appreciative inquiry has been used as a successful alternative method of starting the processes of change in
private organizations, and public sector organizations can benefit from the use of this approach when
considering changes to their structure as well. Process has emerged to be the accepted way to view the
approach to change management. Edmondson, A. But there are also important effects in the other direction e.
Participation gives governments access to important information about the needs and priorities of individuals,
communities and private businesses. This discretion can be counterbalanced by administrative procedure
legislation and external reviews of decisions appeal mechanisms, judicial review, ombudsmen etc. The
problem was often seen as excessive centralisation, inflexibility and lack of efficiency. By recommends
further empirical research of organizational change management in order to develop a better framework, and
to further expand the research into the nature of change. Leaders must be able to inquire about the happenings
inside and outside of the organization.


